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ABSTRACT

Teamwork is one of factors which can help promote and support organizations to
achieve their purposes because the quantity and quality of any work must rely on more
than one person to do. If there can be teamwork, there will be more opportunities to work
successfully than one person to do. The purposes of this study were : 1) to investigate
teamwork efficiency of the personnel in the Division of Registration and Evaluation at
Mahasarakham University, and 2) to compare teamwork efficiencies of the personnel in the
Division of Registration and Evaluation at Mahasarakham University with differences in
gender, age, level of work performance, current status, level of education, period of time in
work, and monthly income. The study was conducted from 29 officials of the personnel in
the Division of Registration and Evaluation. The instrument used in this study was a
questionnaire on teamwork efficiency of the personnel in the Division of Registration and
Evaluation at Mahasarakham University with discriminating powers ranging .296 - .922 and
a reliability of .959. The statistics used for analyzing the collected data were mean,
standard deviation, t-test (independent samples), and F-test (One-way ANOVA).

The results of the study were as follows :

1. The personnel in the Division of Registration and Evaluation opined about
teamwork efficiency as a whole and in each aspect at a high level.

2. The personnel in the Division of Registration and Evaluation with differences
in gender, age, level of work performance, current status, level of education, period of time
in work, and monthly income did not opine differently about teamwork efficiency as a

whole (p>.05). When each aspect was considered, the following were found :



2.1 The personnel in the Division of Registration and Evaluation with
different levels of work performance opined differently about teamwork efficiency in the
aspect of building relationship with team peers from other agencies at the .05 level of
statistical significance.

2.2 The personnel in the Division of Registration and Evaluation with
different periods of time in work opined differently about teamwork efficiency in the
aspects of apportioning available things to other people in the working-team, finding an exit
which all sides could receive common benefits, self-behaving to be trusted by team peers,
and emphasis on the importance of works at the .05 level of statistical significance.

Based on the study results, it could be concluded that the personnel in the
Division of Registration and Evaluation at Mahasarakham University had teamwork
efficiency at a high level. However, there still are some aspects which are different from
one another, affecting teamwork of the agency. Therefore, the information as mentioned can
be implemented in personnel development planning to have teamwork competency, and can

be adjusted for use to generate higher efficiency and effectiveness in their working.



